! A DA

International Association of Black Actuarie

Encouraging Excellence

The Voice of IABA

Newsletter of the International Association of Black Act

uaries

A Year of Deepening The Roots

By John Robinson, IABA President, FSA, MAAA

of Black Actuaries (IABA) will be judged as a success becaus
its accomplishments at the grassroots leved positively impact/

and appreciation of several actuarial bodies and actuaries
John Robinson, IABA President

all races.

On my trip to Cape Town, South Africa on which | reported in the June 2010 newsle
it became quite clear that the IABA is recognized by the leaders of several actuaria
ganizations, and we are a beacon particularly to actuarial organizations in Africa.
flecting the high regard with which we are held, we are in a position to influence
Diversityinitiatives of the International Actuarial Association.

This year, our Corporate Advisory Council (CAC) welcomed two new members, Prug

and New York Life. Three other companies are in the process of deciding the leve
which they wish to support us. At our most recent CAC meeting, the group discus

t he

testament to the vision of my predecessors who gave birth to the CAC, the belief of

guestion of whether it is o0large

member companies in our value proposition, and their continued faith in the IABA le

| believe that in the final analysis, the International Association

ing the lives of talented black youth with our message of intellgc-
tual accomplishment through hard work. While our mission cgn-
cerns a particular race, we have earned the support, respgct
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A Year of Deepening The Roots

presented, but what | enjoyed most was getting to meet
Our Annual Meeting continues to grow and deliver an excel-some of the younger students just starting out. It's great to
lent educational and networking experience to all who attend. see that the profession is attracting such an outstanding

Each year, we add at least one new dimension to the meet-gr oup of i-1CHarles Catralld8As Président, Actu-
ing. This year wil/l be r e anial Bdriety of Greatérblew YarkMe nt or Resource
Live! 6 and the Networking Cruise. I't was also the first

that we had 200 registrations. | would like to share two testi- This is the first full calendar year of our new Affiliate Leader-
monials from leaders of other actuarial organizations who ship structure. Building on the foundation laid by earlier vi-
attended this year s Annual sibhares, we ltave added a robust framework and clear di-
0Good day John. You and vy oractionst ©arraffilidte lccaders havae gesponiddd evendetfully, o b
The Annual Meeting was superb in every way. | am glad toand will continue to ensure that our grassroots mission is
have been a part thereof. | could easily see that you are real- successful. This was very much in evidence at our recent
izing the original objectives. The IABA has certainly grown inLeadership Retreat, during which Affiliate Leaders formulated
numbers and stature. Keep up the good work. Please com-plans for 2011 and tackled issues with great enthusiasm and
municate this to your staff for me. | thoroughly enjoyed my- creativity.
self. Next year, God willing, | shall be there. Once again,
good show and con-gW.&t BimoaWhyto ©Oanet of athedl ABADds key goal s i s
FIA, Immediate Past President, Caribbean Actuarial Associations on projects of mutual interest. We have seen a few
tion small projects of this type, most notably with the Joint Actuar-

ial Committee on Diversity and the Benjamin Banneker Asso-
0John, just wanted to dr op ygiaion. @e areoctrentyt develspmy a jdind sgholarship pro- | €
joyed attending the IABA meeting and to thank you for ex- gram with the University of Connecticut. These projects will
tending the invitation. The meeting sessions were very well largely be run through the Affiliates; so further expansion will

2010 Annual Meeting Networking Cruise



A Year of Deepening The Roots

depend on their capacity and interests. tronic payments and registration, and other automated proc-
esses.
For the third year in succession, the SOAds I nternational

tion sponsored a Networking Reception at the SOA AnnualAs 2010 draws to a close, we are already hard at work plan-

Meeting. This reception brings together members of the In- ning for 2011. Much of this began at the Leadership Retreat.

ternational Section, the IABA, the Caribbean Actuarial Asso-The goals for next year are continuations of the progress

ciation and the Chinese Actuarial Club. Annual Meeting at-made this year. In particular, we should see the following:

tendees can register for this reception as part of their regis-

tration for the Annual Meeting. This gives all four organiza-«  Further strengthening of the Affiliates, as they move

tions increased name recogni t claser to condistently estaldishingdasd exeeutirg [Ealen-o n

a Chinese banquet. We have already started preliminary daryear agendas of highyuality activities, and expand

wor k on next & aGaribbean barmuee Jhis o nmember engagement and participation;

event will likely be a fixture at future SOA Annual Meetings. « Another great Annual Meeting with more new ideas and
even greater numbers;

For the second year in succession, we were allowed a few. Further website enhancements, including improved man-

minutes during the Business Meeting of the CAS Annual agement of the Scholarship Program and the Mentoring

Meeting. This year, we were represented by Kezia Charles  Program; and

FSA, Washington DC Affiliate Leader. This reflects the high Si gni fi cant i mprovements in

regard with which we are held by the CAS. Its Impact.

At the end of my first year as President, | am gratified by the

The single biggest key to our future growth is our new Web'high level of commitment of our volunteers. As long as our

site. It provides endless possibilities for communication and leaders and members continue to put the interests of the

management of member data. We continue to find ways to organization first, there is no limit to what can be achieved.

use it to provide information to our various audiences, elec- Thanks for all you do for the IABA!

Mission of IABA
The International Association of Black Actuaries is a professional and student member organizatio
whose mission is to contribute to an increase in the number of black actuaries and to influence the
successful career development, civic growth and achievement of black actuaries

=]

Vision of IABA

To be the worl dds | eading actuarial organizatio
recognizing the achievement of black actuaries




2010 Annual Meeting Recap Planting Seeds for the Future

anhattan, NY served as the host city for the International What better way to see Manhattan than on a cruise around the
Association of Bl ack Act uaisland?siis yda7 wehtooktonrmetveotkingMrebeatdia Smirit chuisd d
on Friday, August 6thd Saturday, August 7th at the Millennium around the city. The event was very successful and received
Broadway Hotel. As we celebrated a record attendance of 200, it great reviews from attendees.
was obvious that we are making a true difference. On behalf of
the Annual Meeting Planning Committee, | would like to express Awards Banquet:
my sincere appreciation to those who attended the meeting. T

These are some of the highli
(pictures and video of the meeting are now online)

Professional Development Sessions:

The Awards Banquet was held in the historic Hudson Theater.
One highlight of the evening included recognizing and celebrat-

ing the professional accomplishments of our members in atten-
dance. We also had the chance to acknowledge our volunteers
who gave their time and effort throughout the year. The evening
ended on a high note when our Keynote speaker, Ed Robinson,
Sessions started on Friday morning at 9:30 a.m. We had speak-CPA, CSP, gave a very motivational presentation to our group.

ers represented from all over the United States and some even

travelled from other countries. Topics ranged from 0The ABC
of Professionalismo6 to 0l nsurThanksdo thedollowingrfortheir suppogt: Car i bbeano a
were eligible for continuing education credits. Presentations are

currently available for download on the IABA website lslackac-  Corporate Advisory Council:

tuaries.org/content/17th -annualmeetingpresentations. Aetna, Allstate, DW Simpson, Ernst & Young, Genworth Financial,
The Hartford, Hewitt, ING, Liberty Mutual, Mercer, Travelers and
Career Networking Lunch: Towers Watson.

Event Sponsors:

AXA Equitable, Casualty Actuarial Society, DW Simpson, Ernst &
Young, Lincoln Financial Group, Metlife, Nationwide, New York
Life, Society of Actuaries and WellPoint.

Friends of IABA:
The Career Networking Lunch was held on Friday and catered toConference of Consulting Actuaries
those seeking first time job opportunities and internships, as Mass Mutual
well as those seeking new opportunities.

A special thanks to those in attendance, we could not have had
Networking Cruise around Manhattan: a successful event without you. If you were unable to make it to
our 2010 meeting, we missed you and look forward to seeing
you next year.

Mark your calendars!
Save the date for our 18th Annual Meeting to be held on August
5-6, 2011 in New England.




SAVE THE DATE

IABA 18™ ANNUAL MEETING

AUGUST 56, 201 NEW ENGLAND




2010 Leadership Retreat Recap Nov 1214, 2010

he IABA 2010 Leadership Retreat, held in Windsor, CTT h e

feedback from this yeards |

proved to be a productive and successful weekend. leaders expressed their happiness in seeing that IABA is building

Twentynine IABA Leaders) including Affiliate leaders, commit-
tee leaders, officers and board membersd gathered at the

systems to measure our progress toward performance goals.
Leaders found the weekend thoughprovoking, motivating and
Courtyard Marriott in Windsor for a weekend of goal setting, inspirational.

Many leaders also expressed their excitement in

planning and networking. The Leadership Retreat offers the IABAimplementing ideas they learned from other leaders during net-
leaders an opportunity to meet with their team members and working sessions.

fellow leaders to plan for the coming year.

We can expect to see lots of great initiatives resulting from the

The Leadership Retreat kicked off with a welcome and network- Weekend. Below is a sneak preview:

ing reception on Friday evening. A few new faces were present,’
as new Affiliate leaders have been introduced over the past cou-
pl e months. Saturday morning®
progress toward the 2010 goals. Immediately following, the
leaders broke out into teams to discuss 2011 goals and budg- °
ets.

The other major topic discussed was the |IABA Key Performance®
Indicators. Each team received a set of proposed Key Perform-
ance Indicators. Groups were asked to discuss the feasibility of
each measurement, if they believe the measurement was worth- *
while, and how their committee might implement the measuring
and reporting of the item. The Executive Committee is now ana-
lyzing the results of these meetings and will propose the final list *
of IABA Key Performance Indicators to the IABA Board of Direc-
tors in the coming months. Several other meetings took place to *
discuss timely issues, such as: Affiliate reporting at the annual
meeting; Affiliate of the Year award requirements; IABA Data-
base Survey design; Affiliate event registration and pestent
surveys. The results of these meetings will be implemented in
2011.

A Few IABA Leaders In Attendance

Technology Committeé website visitors can expect to see
the scholarship page and mentoring pages revamped,;
bFeng! Pavelopment Comnyjtted) Rlags aje;inthe wgrks 1o A g A
make the individual donation webpage more robust;
Corporate Solicitation Committe@ the committee plans to
improve follow up strategies for corporate donors and ex-
pects to increase funding in 2011;
Finance/HR Committeed Committee will put the finishing
touches on the IABA Financial Calendar and will finalize new
IABA Spending and Investment Policies;
Annual Meeting Planning Committe& members expect to
continue to improve the IABA Annual Meeting experience by
implementing ideas raised in satisfaction survey;
Education Committeed IABA can expect to see implementa-
tion of the student ambassador program;
Scholarship Committeed the committee plans to move to a
completely online scholarship application and a redesign of
the scholarship webpage;
Mentoring Committeed 2011 will bring a complete overhaul
of the IABA mentoring program on the website, which will
now offer four distinct mentoring services; and
Affiliates & IABA expects to establish its first studesed
affiliate which will be tested at Morgan State.

| g

Late Night Bowling Event Hosted by the Hartford Affiliate



Student Corner - Scholarships

The UConn Actuarial Science Program is committed to in-

University of Connecticut Actuarial
Diversity Scholarship

creasing the diversity of its students and ultimately of the

profession. We are pleased to offer the University of Con-
Perennially ranked the top public university in New England, necticut Actuarial Diversity Scholarship, a program that as-
the University of Connecticut now stands among the best sists students in achieving their fullest potential. Recipients
public t h e ohtletsdhaanship redeve an$d,600 anmial award threughput s |

Storrs is admitting the highestchieving freshmen in Univer- their four years at UConn, provided students continue to

institutions in
sity history, with honors students, valedictorians and saluta- meet the requirements of the actuarial science major.
torians who consistently make UConn their top choice.

This scholarship is open to Black, Hispanic, and Native Ameri-
UConn was recently recognized as a Center of Actuarial Excekan high school seniors, members of minorities underrepre-
lence by the Society of Actuaries, an honor awarded to uni-sented in the Society of Actuaries and Casualty Actuarial So-
versities and colleges with outstanding actuarial programs. ciety as compared to the larger United States population. To
UConnds P beoeligible, studbnés glanot néed to doiplet a sepadate apd r -
rently has over 250 students at the undergraduate, graduate, plication, but rather only need to apply to the University of
and doctoral levels. The primary goal of the program is to Connecticut and indicate that they are a member of one of

Actuari al Science

provide students with a sound foundation in actuarial science the underrepresented minority groups. Selection will be

and to prepare them for the examinations administered by based on studentsd mathemati c:

the Society of Actuaries and the Casualty Actuarial Society,SAT and Advanced Placement Calculus scores; leadership
with the objective that each student passes at least two ex- experience and extracurricular involvement; and academic

ams before graduating. background.

2010 IABA Scholarship Winners

$3000
$4000
$3000
$2000
$3000
$2000
$3000

Delali Agbenyegah University of Akron
Samuel Annan University of lowa

Dalesa Bady University of Texas at Austin
Jensen Bouzi Amherst College

Brittany Buggs- Carnegie Mellon

Kodzo Dekpe- Pittsburg State University
Cyprian Juma Maryville University

Dominic Lee- University of Nebraska.incoln

$4000
$2000




Affiliate Corner

New York/New Jersey

Prudential Financial hosted a networking event for the IABA dn I attendance were 21 IABA members and friends of the

Thursday, September 16, 2010 from 5:30pn8:30pm. The IABA. There were 22 additional people from Prudential
event had several guest speakers including Helen Galt, Pru- who also atten_ded. _ _ _
dential6s SVP, Company Actuary &nddhingcled fith & IABAT chripfetéd a stiel N
excellent networking and professional development opportuni-  ¢or the event. A summary is provided below
ties. ' '
Charmaine Peart & Natasha Forde
NY/NJ Affiliate Leads

Speakers Series %\\ @&rABA

IABA Prudential Networking Event  |EEEeS——

6:15pPm  Welcome

Thursday, September 16, 2010 at 5:30 pm Charmaine Peart

Please join us. The New York/New Jersey affiliate is proud to present another
installment of its speaker series. Prudential has invited the IABA to join them at
their corporate headquarters located at 751 Broad Street, Newark NJ

6:25 PM

n . n IFS 6:45pM N , Prudential
Personal Branding” [l »=cuess. e
) Prudential VP of Recruiting 6:50 PM

The continued purpose of this series is to allow current and prospective members
access to a vast amount of information that would not ordinarily be available to 7:00 Pm
them. We select speakers with varying backgrounds who represent different

organizations in many industries, with the goal to edify, entertain and engage.

ey peaker:
Personal Branding

Jana Fallon, Ph.D
Prudential Vice President,
R

The Prudential office is accessable by train or bus through Newark Penn Station.
On-site parking can be arranged if requested in your RSVP. Driving directions 7:45pm  Closing Comments

are provided in the attachment. and Q& A

Please RSVP to charmaine.peart@prudential.com no later than September 9 8:00 Pm r nal Networking

Many thanks, we look forward to seeing you there. 8:30 Pm

Charmaine Peart & Natasha FordelABA NY/NJ Affiiate Coleads

NY/NJ Networking Event Pub
Survey Summary

Chicago
The Chicago Affiliateds 6th ’A-rqhﬁrﬁvé{elrequn%‘asratlmeﬁeﬁemi%ecept ion w

held on Friday, September 17, 2010. Keynote speaker Timur,  gpecial thanks to the Chicago Actuarial Association for

GOk, DePaul UniVerSity Instructor and Regional Director of the being a very heipfui partner in Organizing and promoting

Professional Ri sk Manager s08 thelefehter nati onal Associ ation

(PRIMA.org), presented attendees with a highly informative

and entertaining piece focused on risk management and gov-

ernance lessons learned from the financial crisis. Star Motry & Olayinka Rufai
Chicago Affiliate Leads

Chicago Networking Reception Attendees Keynote Speakefi Timur Gok



