Pricing Analyst, Personal Lines
WHAT ARE THE RESPONSIBILITIES OF THE POSITION?
We currently have an entry-level opportunity for Actuarial candidates in the Regional Pricing Unit of our Personal Lines Acturial Department. This position is intended for non-Actuarial Students; however, if a candidate has credit for two SOA/CAS exams, the individual would be eligible to enter our Actuarial Student Program.  Some of the key responsibilities of the Pricing Analyst position include: rate level analyses for both Auto and Homeowners books of business in various states (including evaluation of loss trends and loss development), pricing, establishing rates, presenting results to Product Management customers, completion of rate proposals, filings for approval by state Insurance Departments, compilation of rate packages for use by IT in programming new rates, implementation of new products, providing consultative advice to Product Managers, and other ad hoc analyses.

WHAT QUALIFICATIONS ARE WE LOOKING FOR? 

· B.S in Actuarial Science or other quantitative field. 

· Strong mathematical aptitude and analytical skills. 

· Excellent verbal and written communication skills. 

· Knowledge of Word and Excel required. 

· Knowledge of Access and SAS beneficial.

  
WHY JOIN THE HARTFORD? 
A Fortune 100 company, The Hartford (NYSE: HIG) is a leading provider of property & casualty insurance, life insurance and financial services products. The company sells diverse and innovative products through multiple distribution channels to consumers and businesses. In 2009, we reported revenues of $24.7 billion. Headquartered in Hartford, Connecticut, the city we have called home for more than 200 years, we have approximately 28,000 employees worldwide. The Hartford’s Stag Logo is one of the most recognized symbols in the financial services industry. 

With a unique focus on customers needs, our company is known as a trusted partner that enables our customers to protect what they have today, plan for what they need tomorrow and have the confidence to achieve what's ahead. We are well positioned to move forward and have what we need to succeed: good momentum in our businesses; a strengthened capital base; an iconic brand; and a strategy to deliver shareholder value through sustainable, profitable growth.

Our company’s biggest competitive advantage is our employees. We hire a broad range of talented teammates from a diversity of backgrounds and cultures. We look for teammates who share our core values and bring passion to their jobs. Our values are projected in the way we interact with customers and among our teams. 

We are an innovative leader in the industry and have been recognized by:

· Ethisphere Institute as One of the "World's Most Ethical Companies" for three consecutive years.

· Human Rights Campaign with a perfect score on the Corporate Equality Index in 2010.

· National Business Group on Health as a “Best Employer for Healthy Lifestyles.”

· Connect-ability as Top Employers for People with Disabilities.

· GI Jobs as a Top Military Friendly Employer.

· Military Times Edge as a “Best for Vets” Employer.

Additional information on our company and financial performance is available at www.thehartford.com.

WHAT IS THE COMPENSATION OPPORTUNITY? 

At the Hartford, our compensation philosophy is simple: we pay competitive base salaries and reward performance. In addition, you will be eligible to participate in our comprehensive benefits program including Medical, Dental, Life and Disability Insurance, a 401K Plan, an Employee Stock Purchase Plan and more.

WHAT ELSE CAN YOU TELL ME?

The Hartford is an Equal Employment Opportunity and Affirmative Action Employer. 


The Hartford maintains a drug-free workplace.

Committed to Building Inclusion and Leveraging Diversity

** NO AGENCIES PLEASE **

