Travelers
2VP & Actuary

St. Paul, MN or Hartford, CT

** The job title of this position will be determined based on the individual's qualifications. 

Challenging and dynamic opportunity leading the Shared Actuarial Reserving and Loss Analytics Team.  This position provides day to day management and oversight of the actuarial team responsible for:  

·Development and maintenance of shared actuarial tools and databases in support of reserve analysis and reserve related internal reporting  working in strong partnership with Shared Business Intelligence. 
·Reserve Consolidation and Reporting, including IBNR administration for multiple business units, reserve related internal financial reporting, and working with Finance and Actuarial partners to analyze and communicate key loss related drivers and trends underlying Business Insurance quarterly results. 
·Reserve analyses for CD, ULAE, and similar reserve segments that are completed on a centralized basis across Business Insurance. 
·Working with key partners to develop and implement best practices related to reserving - in an effort to improve the depth and texture of the underlying analytics. 
·Actively seeking to improve existing processes, with a bias towards increasing the degree of consistency and transparency. 

Other key responsibilities include: 
·Assist Business Insurance Chief Actuary in consolidating key actuarial assumptions related to financial planning process, in order to more effectively discuss key trends and drivers by line of business. 
·Lead the acquisition, assessment, and development of talent within Shared Actuarial. 
·Collaborate and partner with Lead Reserving Actuaries across both Business Insurance and the broader enterprise  with an emphasis on leveraging data, analytics, and insights. 
·Develop and foster strong relationships with Corporate Actuarial, Corporate Finance, and Business Insurance Shared Finance, in order to improve the level of partnership and collaboration across the groups. 
·Primary Business Insurance actuarial contact / liaison with internal audit; take the actuarial lead on internal audit compliance requirements and initiatives related to loss reserves, actuarial related closing activities, and overall actuarial risk assessments.  Keep key stakeholders informed of developments, escalating issues as appropriate. 
·Active participation in enterprise projects related to integration and quality of actuarial data  especially related to the impact on reserve analysis.  This includes participation in testing APLF application which interfaces with the Commercial Management Information (CMI) warehouse as well as projects related to streamline the acquisition and reconciliation of reserve related data. 
·Provide overall reserve related and financial reporting related actuarial support for the Business Insurance Chief Actuary as needed.  This may involve independent analysis or simply coordinating work efforts that are occurring within the various business units. 

Qualifications: 
·FCAS required 
·10+ years of Actuarial/Analytical experience 
·Ten or more years of actuarial and managerial experience, with strong understanding of actuarial data, internal actuarial data sources, and actuarial reserving concepts. 
·Strong understanding of insurance products, claims, actuarial statistics, and financial reporting requirements. 
·Highly developed leadership, strategic and critical thinking, and relationship management skills. 
·Highly developed analytical and problem solving skills.  Able to analyze problems, synthesize information, identify key issues and make recommendations. 
·Strong project management skills, including the ability to prioritize competing tasks and allocate resources effectively in order to maximize results.  Able to work effectively on several concurrent efforts simultaneously. 
·Able to collaborate effectively with multiple customers and/or colleagues in multiple locations. 
·Work effectively both independently and in a team environment across multiple locations. 
·Excellent written and oral communication skills.  Demonstrated ability to present subjects clearly to both technical and non-technical audiences, as well as to varying levels of management. 
·Develop effective working relationships with peers across Business Insurance and the broader enterprise. 
·Positive, achievement oriented attitude.  Actively seeks to improve existing tools and processes.
