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PBGC

Protecting America’s Pensions




PENSION BENEFIT GUARANTY CORPORATION

BENEFITS ADMINISTATION & PAYMENT DEPARTMENT (BAPD)
FEDERAL CAREER INTERN PROGRAM

ANNOUNCEMENT NUMBER:  FCIP-BAPD-03-2010
POSITION:  ACTUARY, GS-1510-5/7/9 (Washington, DC Locality Pay)

PROMOTION POTENTIAL:  GS-13
SALARY RANGE:  $34,075 – $67,114 PER ANNUM

AREA OF CONSIDERATION:  All US Citizens
NUMBER OF VACANCIES: More than 1 position may be filled via this announcement

OPENS:   September 9, 2010
CLOSES:   September 27, 2010 
DUTY LOCATION:  Washington, DC
KEY REQUIREMENTS:
· U S Citizenship required for all positions at PBGC

· You may undergo a personnel security background investigation if selected.

· Selective Service registration required for male applicants, unless exempt.

· 2-year training/trial period required.

This full-time position is being announced under the Federal Career Intern Program (FCIP) hiring authority.  This appointment is for a 2 year term eligible for conversion into a permanent appointment upon successful completion of the program at the corporation’s discretion.

BAPD supports the overall mission of PBGC by paying and delivering timely and uninterrupted pension benefits to more than 600,000 retirees. We promote the continuation of defined benefit plans by terminating plans only when necessary, and we provide quality customer service.  The American Customer Satisfactions Index ratings received by PBGC have been some of the highest in the government, and we continue to 

focus on initiatives that are customer-centric.  We are looking for highly motivated individuals to assist us in our mission.

Description:

Our Actuaries are responsible for determining how pension plans have calculated benefits for its participants.  They also determine what benefits under the plan are guaranteed by PBGC's insurance program and the value of those benefit liabilities.

Join our team of Actuaries and make a difference in the lives of over 44.1 million American workers.

QUALIFICATIONS & EVALUATIONS
QUALIFICATIONS REQUIRED

GS-05 or Equivalent Grade Level:

Applicants must meet one of the following requirements:

a. A bachelor's degree that included courses in actuarial science, mathematics, relevant statistics, business, finance, economics, insurance, or computer science totaling at least 24 semester hours. This course work must have included a minimum of 12 semester hours of mathematics that included differential and integral calculus and one or more courses in mathematics for which these calculus courses were prerequisites. 

OR

b. Combination of education and experience that includes both of the following requirements: 

Technical work experience in actuarial support work or in mathematics; and completion of a minimum of 24 semester hours of courses in actuarial science, mathematics, relevant statistics, business, finance, economics, insurance, or computer science at a four year college or university. This course work must have included a minimum of 12 semester hours of mathematics that included differential and integral calculus and one or more courses in mathematics for which these calculus courses were prerequisites.

GS-07 or Equivalent Grade Level:

Applicants must meet one of the following requirements:

a. Eligibility under the superior academic achievement provision and a bachelor's degree that included courses in actuarial science, mathematics, relevant statistics, business, finance, economics, insurance, or computer science totaling at least 24 semester hours. This course work must have included a minimum of 12 semester hours of mathematics that included differential and integral calculus and one or more courses in mathematics for which these calculus courses were prerequisites.

OR

b. One year of graduate education in the subject areas of actuarial science, mathematics, statistics, business, finance, economics, insurance, or computer science; and

A course of educational study as described in paragraph (A) (1) (a) above.

OR

c. Combination of education and experience that includes both of the following requirements: 

One year of specialized experience equivalent to the GS-05 grade level.  Specialized experience is described as experience which demonstrates: 
(1) professional knowledge and skill at the specified level in applying analytical, actuarial, and computer techniques and (2) the ability to conduct basic research; analyze, interpret and evaluate data; and perform routine actuarial assignments.  Examples may include:  reading pension plan documents to determine plan benefits, calculating premiums, pension benefits, or risk, determining the present values of annuity benefits, programming straightforward Excel spreadsheets, setting up pension or actuarial data bases.

Completion of a minimum of 24 semester hours of courses in actuarial science, mathematics, relevant statistics, business, finance, economics, insurance, or computer science at a four year college or university equivalent to a course of study described in paragraph (A) (1). This course work must have included a minimum of 12 semester hours of mathematics that included differential and integral calculus and one or more courses in mathematics for which these calculus courses were prerequisites.
GS-09 or Equivalent Grade Level:  

Applicants may qualify for this grade level by meeting one of the following requirements:

a. A master's degree or equivalent graduate degree, or 2 years of progressively higher level graduate education leading to a master's degree in actuarial science; mathematics, statistics, business, finance, economics, insurance, or computer science; and
· A course of educational study as described in paragraph (A) (1) (a) above.

OR
b. Combination of education and experience that includes both of the following requirements:

One year of specialized experience equivalent to the GS-07 grade level. Specialized experience at this grade level may be experience that demonstrates:   
1) professional knowledge and skill at the specified level in applying analytical, actuarial, and computer techniques, (2)  the ability to conduct research; analyze, interpret and evaluate data; and perform actuarial assignments and (3) basic knowledge of the laws and regulations in the pension area.  Examples may include: reading plan documents to determine plan benefits or risk and how it may affect plan liabilities, calculating routine plan benefits, determining the present values of annuity benefits, programming Excel spreadsheets, setting up and manipulating pension or actuarial databases.
and
· A course of educational study as described in paragraph (A) (1) above.
SUPERIOR ACADEMIC ACHIEVEMENT
Superior Academic Achievement is based on (1) class standing, (2) grade-point average, or (3) honor society membership.

1. Class standing -- Applicants must be in the upper third of the graduating class in the college, university, or major subdivision, such as the College of Liberal Arts or the School of Business Administration, based on completed courses.

2. Grade-point average (G.P.A.) -- Applicants must have a grade-point average of:

a. 3.0 or higher out of a possible 4.0 ("B" or better) as recorded on their official transcript, or as computed based on 4 years of education, or as computed based on courses completed during the final 2 years of the curriculum; or

b. 3.5 or higher out of a possible 4.0 ("B+" or better) based on the average of the required courses completed in the major field or the required courses in the major field completed during the final 2 years of the curriculum.  

Special Alternate Means of Qualifying for Positions at GS-07 and GS-9 or Equivalent Grade Levels. Applicants may qualify for a position at grade levels GS-07 through GS-9 using the "Special Alternate Means" provisions described below. Applicants for all grade levels must complete a minimum of 24 semester hours of courses in actuarial science, mathematics, relevant statistics, business, finance, economics, insurance, or computer science at a four year college or university. This course work must have included a minimum of 12 semester hours of mathematics that included differential and integral calculus and one or more courses in mathematics for which these calculus courses were prerequisites.

Successful completion of appropriate examinations offered by the Society of Actuaries(SOA), the Casualty Actuarial Society(CAS), or the Joint Board for the Enrollment of Actuaries(JBEA), as evidenced by an official SOA or CAS transcript, and specialized experience described below is fully qualifying at the grade levels shown below:

1. GS-07 or Equivalent Grade Level: Successful completion of one of the SOA or CAS examinations, or credit for one of the JBEA examinations.

2. GS-09 or Equivalent Grade Level: Successful completion of two of the SOA or CAS examinations, or credit for two of the JBEA examinations.
HOW YOU WILL BE EVALUATED
We will review your application to ensure you meet the qualification requirements. Next, we will evaluate your responses to the competency statements below to determine whether you qualify for the position, based on your ability to demonstrate the following knowledge, skills, and abilities (KSAs)/competencies.  
1) Ability to comprehend and interpret policy, procedure, regulations, legal materials, protocol, etc.

2) Skill in applying mathematical principles and analyzing and interpreting data.

3) Skill in and experience with computer science such as software programming, (programming in applications such as Excel, Visual Basic, etc.,), statistical software or software used for actuarial calculations.  

TRANSCRIPTS
If you wish to qualify for this position based on education, you must submit transcripts to verify that you meet the requirement.  Your transcripts should include course titles, school name/location, dates of enrollment, grades, and number of credits earned. Applicants who obtained their qualifying education outside of the U.S. and its territories must provide proof that their degrees have been validated as equivalent to a degree conferred by a college or university in the U.S. Unofficial transcripts may be submitted with your application; however, you must bring official transcripts with you on your first day if you are hired.
VETERANS INFORMATION

If you are eligible for VEOA and are entitled to veterans' preference, you should indicate the type of veterans' preference you are claiming on your resume. Your veterans' preference entitlement will be verified by the employing agency. For 5-point veterans' preference, please provide your DD-214 (Certificate of Release or Discharge from Active Duty), official statement of service from your command if you are currently on active duty, or other official documentation (e.g., copy of military orders, campaign documents as: or expeditionary award citation, etc.) that proves your military service was performed under honorable conditions. For 10-point veterans' preference, including 30% or more disabled veterans, please submit a Standard Form (SF) 15, Application for 10-Point Veteran Preference and the required documentation.  Failure to submit required documentation will result in receiving no preference.  Applicants who are currently active duty at the time of application must provide proof of entitlement to veteran's preference prior to a formal offer of employment.  Information on Veterans Preference is available in the VetGuide that can be found at OPM's website: http://www.fedshirevets.gov/job/vetpref/index.aspx.
OTHER INFORMATION

EEO/DIVERSITY POLICY - The United States Government does not discriminate in employment on the basis of race, color, religion, sex, national origin, political affiliation, sexual orientation, gender identity, marital status, disability and genetic information, age, membership in an employee organization, or other non-merit factor. http://www.usajobs.gov/eeo
The Pension Benefit Guaranty Corporation provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation for any part of the application/hiring process, please call (202) 326-4110 (voice) or TTY users, call the 

Federal relay service toll-free at 1-800-877-8339 and ask to be connected to (202) 326-4111.

PBGC has been named among the best small agency employers within the Federal government.
BENEFITS
· 13 days of vacation per year during the first three years of employment.  Annual vacation days increase to 20 days after three years of employment.
· 13 days of sick leave per year
· 10 Paid holidays
· Health Insurance (numerous options)
· Flexible Spending Accounts for personal & dependent care expenses
· Life Insurance
· Thrift Savings Plan (TSP)
· Flexible and Compressed Work Schedules
· On-site fitness center
· Mass Transit Subsidy Program
· Subsidized Parking Program
· Telework Program (coming soon)

A recruitment incentive may be authorized, if applicable.
HOW TO APPLY
Submit your resume, responses to the KSAs, and a copy of your most recent college transcript(s).
You must specify for which grade level you wish to be considered.  Failure to do so will cause you to be considered for the position at the highest level for which you are qualified only.
Mail:   Pension Benefit Guaranty Corporation          
Human Resources Department

1200 K Street, NW

Suite 120

Washington, DC 20005

Attention:  Serena Watters

Phone: 202/326-4110 ext 6352
Fax:      202/326-4086

Email:   apply@pbgc.gov
_1167047871.bin

