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What is ING? 

ING Insurance Americas is a vital part of worldwide ING Group, one of the largest diversified financial services organizations in the world with operations in more than 50 countries and 112,000 employees. We're a leading provider of financial products and services for individuals and businesses, including life insurance, annuities, mutual funds, retirement plans and employee benefits. ING recognizes the critical role our employees play in our success as a company...we understand the link between customer satisfaction and employee satisfaction. As a result, we're building a different work experience for our employees, an experience that appeals to what they value most in a work relationship. 

What are the job responsibilities? 

• Provide leadership and guidance to a team of 16 actuarial professionals and actuarial students.

• Provide direction for the development, pricing and implementation of new and enhanced products.

• Work with product teams to analyze case profitability.

• Evaluate financial implications across Economic, IFRS/GAAP, Statutory and Tax accounting basis related to potential and current products.

• Ensure all products meet short and long-term profitability objectives. 

• Coordinate with other areas including product and IT on the implementation of new products and enhancements to existing products.

• Provide support to meet actuarial requirements for contract filings.

• Develop solid communication and relationships with the RS businesses and with RS RM and the BU IRM teams. 

Who is our ideal candidate? 

• FSA with experience in life insurance and/or annuity pricing and product development.

• 10+ years experience in life insurance industry with at least 5 years of relevant pricing, product, or valuation experience. 

• Demonstrable expertise in pricing methods and familiarity with valuation of insurance products on a market value, IFRS/GAAP and DAC, and Statutory basis.

• Ability to work well with various business partners and all levels within the organization. 

• Along with strong ability to be technical and detail oriented, must have excellent interpersonal skills and strong oral and written communication abilities to clearly articulate results to management.

• Seasoned and confident leader that can work with senior level business leaders

• A team player that is able to function as a key member of the team, and demonstrate strong leadership skills and a high degree of ownership. 

***To be considered for this, or any other roles, please contact Michael.Fox@us.ing.com***

What else can we tell you? 

Our new facility in Windsor, CT is one of the largest office developments built in the Greater Hartford Area. The site is centrally located, has good highway access and plenty of room for on-site parking. In addition, there is a full-service cafeteria, an on-site fitness facility, and much more. The site is a smoke-free environment and business casual attire is currently the standard.

In addition to a competitive salary and bonus plan, we offer:

• Medical and dental coverage for employees, their spouses, children and domestic partners.

• 401K Savings Plan with a dollar for dollar match for the first 6% of eligible pay, multiple investment options, and immediate eligibility and vesting after 4 years.

• Paid Time Off (PTO) bank of days for employees to use for any reason; 20 days in first full year of employment, 23 days beginning in the fifth year of employment.

• Health and dependent care spending accounts available. Company provided life insurance for employees; may purchase additional for self, spouses and children.

• Company holidays based on the NYSE calendar, jury duty, military leave, bereavement and community service time.

• Opportunities for professional growth and much more!

ING is an equal opportunity employer and we are committed to maintaining a diverse workforce. In addition, ING's diversity accolades include the 2008 Catalyst Award, Best Places to work for LGBT Equality since 2006, and 2006 Hispanic Magazine's "Hispanic Corporate 100: One hundred companies providing the most opportunities for Hispanics." 

